
 

 

BOURNVILLE SCHOOL BEREAVEMENT STATEMENT 

Overview 

Within our school community there will almost always be some children who are struggling with 

bereavement.  Sadly there may also be an occasion when the entire school community is impacted 

by the death of a member of staff or a pupil.  

Empathic understanding in the familiar and secure surroundings of school may be all the 

bereavement support some children or staff require, though referral to more specialist support 

should be a consideration where the impact of grief is more complex.  This statement outlines the 

provision available at Bournville School. 

Following a bereavement, Bournville School believes that children and adults alike have the right to:  

 Be given space and time to grieve.  

 Be given support from whichever source is deemed the most appropriate – if possible, of their 

own choice. 

  Encounter a caring environment in which they feel safe to demonstrate grief without fear of 

judgement.  

At Bournville School we recognise:  

 That grief may not always be apparent to the onlooker, but its invisibility makes it no less real.  

 That differing religions/cultures view death and bereavement from different perspectives and 

all viewpoints should be taken into consideration and given equal value in the school 

environment.  

 That the death of a child has huge repercussions beyond the immediate teaching/care team of 

that child and every effort should be taken to inform and deal sensitively with the far reaching 

contacts.  

Objectives of this Statement 

 To support pupils and/or staff before (where applicable), during, and after bereavement. 

  To enhance effective communication and clarify the pathway of support between school, family 

and community.  

 To identify key staff within school and clarify the pathway of support. The Head of Academy will be 

the point of contact for the liaison with the Associates, parents/carers, the Local Authority and other 

relevant outside agencies. 

Roles and responsibilities 

The Head of Academy/ Deputy Head of Academy will: 

 Respond to media enquiries.  

 Keep the Associates fully informed 

 Keep the staff informed as appropriate 

 



 

The Associate Body: 

 To approve policy and ensure its implementation as an active document. To be reviewed 

every three years. 

 Reflect on its effectiveness in practice 

The Head of Year or other nominated pastoral staff member will: 

 Monitor progress and liaise with external agencies 

 Be first point of contact for family/child 

 Ensure information is shared with the appropriate members of staff. 

 Have bereavement support training and cascade learning to other staff 

 Establish and co-ordinating links with external agencies 

 Ensure cross-phase liaison with other primary or secondary schools 

General Procedures  

1. Contact with the deceased’s family should be established by the Head of Academy/ Deputy 

Head of Academy or Head of Year and the family’s wishes respected in communicating with 

others. Factual information is essential to avoid rumour and confusion, whilst being sensitive to 

cultural and religious considerations. We will be mindful of the use of social media sites and 

their impact throughout this time as rumour and gossip spread quickly.  

2. Staff should be informed before pupils and be prepared to share information in age-

appropriate ways, as agreed for each individual circumstance.  

3. Students should be informed, preferably in small groups, by someone known to them. A 

decision should be made as to whether this information should be given as part of a whole 

school approach or if only certain groups of pupils need to be informed.  

4. A letter to all school families affected should be composed at the earliest opportunity and a 

decision made as to whom, and how, it should be distributed.  

5. The school should be aware that the school timetable may need a degree of flexibility to 

accommodate the needs and wellbeing of children affected by the situation. However, minimal 

disruption to the timetable also offers a sense of security and familiarity.  

6. Staff affected by the death will be offered ongoing support as appropriate.  

7. In consultation with the bereaved family, arrangements for funeral attendance may be 

clarified, with the consideration of full or partial school closure in some circumstances. 

 8. The Head of Academy/ Deputy Head of Academy will liaise with the media and possibly the 

police as appropriate.  

9. School should be aware that the impact of bereavement follows a child throughout their 

school life so information should be recorded and shared with relevant people, particularly at 

transition points. The school should be aware of any ongoing bereavement issues for new pupils. 

To this end it is important to have effective communication with ‘feeder’ schools.  

10. In living in a multi-ethnic and multi-faith society it is necessary to be aware of the differing 

cultural and religious traditions of grieving and mourning. The school should ensure that they do 

not deny young people the opportunity to grieve and mourn within the traditions of their own 

culture and religious beliefs.  



 

It should be noted that many of the guidelines above are only appropriate when the school 

community as a whole has experienced a death, for example a teacher, a pupil or another staff 

member.  

The following are some points that may be helpful to bear in mind when talking to parents and 

carers:  

 A death in the family will disrupt the family for many months; in fact, the family will never be 

the same again. Family members are grieving, relationships alter, and members may take on 

new roles. Sometimes there is a change of carer, house or school, all of which add to the 

disruption and distress experienced by the young person. To support the young person, it is 

helpful to minimise, if possible, changes and disruptions in their normal daily routine and life in 

school.  

 The bereaved family members may emotionally and physically withdraw from the young 

person, to protect themselves from more distress. Some adults will deny the bereaved person is 

grieving, at it will be distressing for them to acknowledge the young person’s pain. This may 

cause distress and confusion, causing grief reactions of anger, withdrawal or psychosomatic 

behaviours such as, headaches, stomach ache or sickness.  

 The bereaved young person may regress in behaviour, becoming clingy, difficult or withdrawn. 

His/her schoolwork may suffer. These changes will be partly due to grief but also to the 

disruption and changes within the family, causing the young person to feel confused and unsafe. 

Even the simple withdrawal of attention from the young person can lead to problems; the young 

person may feel resentment, jealous or guilt towards the dead person. The expression of this 

verbally can cause the remaining family members distress and shock. Parents and carers need to 

know this is normal and will decrease as the young person and the family become more stable 

and settled.  

 Parents and carers need to be informed of the benefits that a young person gains in being 

involved in the ceremonies and rituals that follow the death. An explanation as to how mourning 

practices help young people to express their feelings and come to terms with and accept the 

reality of their loss can be very beneficial.  

 Finally, teachers need to remember that parents and carers will often use them as role models, 

counsellors or extended family; looking to them for support for themselves as well as finding 

appropriate ways of supporting and talking with their children. Teachers therefore may require 

their own support structures through the Head of Academy / Deputy Head of Academy, so they 

too can turn to others for emotional support, advice and information if needed. Supporting 

bereaved families, whilst rewarding, can also be emotionally draining.  

 


